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Abstract

This study used questionnaires to survey
the 121 employees from the 14 high-tech
companies in the Science-based Industrial
Park. We investigated the influence of the

employees  career prospects and the
companies motivating systems on the
employees job satisfaction. The results

indicate that each of the career prospect and
the job enrichment practice has a positive
effect on employee's internal, external, and
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overal job satisfactions. It is more
important that we found the prospect and the
enrichment have an interaction effect on job
satisfaction.  Their presence at the same
time increases their individual effects on job
satisfaction. From these results we can infer
that these high-tech companies can use career
planning practice and job enrichment practice
to increase their employees job satisfaction.
The simultaneous presence of these two
practices will enhance their effects on job
satisfaction.
Keywords: Career Prospect, Motivating
System, Job Satisfaction, High-
Technology Company
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