3-1

Yean(2003) (conceptual
model for selection)
(Theory of Job Performance) (Theory of Contextual
Performance) (Network Theory of Embeddedness)
(Theory of the Firm) (design-bid-build)
(property
developers) 40 34
15
Latham(1994)
(Schmidt et al., 1986) (Borman  Motowidlo, 1993)
(general

mental ability) (job knowledge) (task proficiency)

14



(job experience) (Schmidt Hunter  Outerbridge, 1986)

Yean(2003) ( 1
1.1-1.4) (
1.1.2) ( 1.2.1) ( 1.2.2) (
1.3.1 1.3.2) ( 1.3.4)
( 1.1.1)

1 Yean (2003)

(95 %
)
1 (TASK PERFORMANCE FACTOR)
11 (General:imental ability)
111 v x (Architect:is creative and innovative)
112 % (Architect has a good project approach)
113 % x (Architect has the ability to resolve problems)
12 (Jab -knowledge)
121 v v : : (Architect has a good knowledge of
economical design)
(Architect has a good knowledge of
122 v v constructability)
123 v 9 (Architect has a good knowledge of design,
o legidlation and regulations, which are relevant to the project.)
(Architect has a good knowledge of contract
124 % X - .
administration)
13 (Task proficiency)
131 v 9 . . (Architect produces designs which have
technical quality)
132 v v . - (Architect produces designs which have
functional quality)
(Architect produces designs which
133 % X
are accurate and error-free)
(Architect produces designs which are within the
134 % X .
client’s budget)
135 v » (Architect has a manageable level of
workload)
136 % x (Architect isfrom a.nancialy stable firm)
1.3.7 X % (Architect isfrom alarge firm)
14 (Job experience)
141 v v (Architect has practised in
o the construction industry for an adequate number of years)
(Architect has experiencein
14.2 v v . . . .
similar projectsin terms of type and size)

15




(95 %

2 (CONTEXTUAL PERFORMANCE FACTOR)
2.1 (Conscientiousness)
211 (Architect produces design drawings speedily)
(Architect obtains statutory approvals
212 .
speedily)
213 (Architect pays close
o attention to important design and construction details)
514 (Architect persistsin overcoming
o obstacles to complete a task)
215 (Architect tackles a difficult assignment
o enthusiastically)
216 (Architect ensures that constructed
" works conform to specification)
2.2 (Initiative)
221 (Architect takesthe initiative to offer
o suggestions to improve the design)
2.3 (Controllability)
231 (Architect respects
o and accepts the client/project manager as the team leader)
239 (Architect follows the
client/project manager’ sinstructions and orders)
(Architect
233 responds quickly:to the request and instruction of the client/project
manager)
(Architect is able to maintain his
234 .
independence)
2.4 (Social skills)
(Architect has the necessary skillsto get
241 .
along with others)
25 (Commitment)
251 (Architect isloyal to the client)
252 (Architect would revise
the design in order to achieve project objectives)
253 (Architect isinterested in the job assignment)
2.6 (L eadership)
261 (Architect isable to lead and
o coordinate contractors and consultants)
3 (NETWORK FACTOR)
31 (Reputation)
311 (Architect has the reputation of
o being trustworthy, professional and competent)
32 (Ongoing relationship)
321 (Architect has a harmonious
o relationship with the client/project manager)
322 (Architect has harmonious

16




(95 %

relationship with other consultants in the project team)

323 » 9 (Architect has a socia

o relationship with the client/project manager)
33 (Prior relationship)
331 9 v (Architect has worked for the client

o before)
332 9 9 (Architect has

o worked with other consultants in the project team before)
4 (PRICE FACTOR)
41 (Low fee)
411 " v (Architect quotes alow fee for the job

" assignment)
412 9 v (Architect alows the client to delay

" payment of professional fees)

X v
Y ean (2003)
(Borman  Motowidlo,

1993)

conscientiousness initiative controllabilit

y
(social skills) (commitment) (Borman Motowidlo,
1993) Yean (2003) (leadership)
( )
Latham(1994)
(Coase, 1937)
(low fee)( 1 4.1)
Yean(2003)

(Granovetter, 1985)

( 1 1.3.1-1.3.4)

17




Yean(2003)
(reputation) (ongoing
relationships) (past relationships)( 1 3.1-3.3)
Yean(2003) 3

18



3 Yean (2003)

19

1.4 1.2 3.1 3.2
1.4.1 1.2.1 3.2.1
1.2.2
142 1.2.3
1.2.4 3.2.2
3 3.2.3
1.3 1.1
1.31 1.1.1
1.32 1.1.2 33
1.3.3 1.1.3 3.3.1
1.3.4 3.3.2
1.35
1.36
1.3.7
\ 4 \ 4
2.1
2. 4,
2.1.1 q 24
2.1.2
2.13 4.1 Low fee
26 23 411
2.1.4 3.1 4.1.2
2.1.5
2.5 2.3.2
216 051
2.5.2 233
2.2
25.3
2.3.4




3-2

(Dwight, 2000)
(Gronroos, 1984; Latham, 1994; AIBC, 1998)
(Day, 1998; ACEC,
2000) Franco et al.(2002)

Saaty(1980) (Analytical
Hierarchy Process, AHP)

Franco et al.(2002) AHP

(Architectural Consultant Selection System, ACSS)

Franco et al.(2002) (D)
(2) (3)
(AHP)
4
( ) 10
/ 2 ( Franco et al.(2002)

1 2

20



Officeof Professional American Day CIC Zorn New Architect Consulting  Consulting Architectural
Federal Engineers Institute (1998) (1998) (1999) Hampshire  Engineer Engineers  Engineer  Consultant

Procure- Ontario of Qualifications Contract Council Council Selection
ment (1997) Architects Based Coordination of of System
Policy (AlA) Selection (2000) Pennsylvania Illinois (ACSY
(OFPP) (1997) Coadlition (CEC/PA)  (CEC/IL) Hong Kong)
(1998) (1999) (2000) (2000) (2002)
[}
[ [ ]
[ J [ ] [ J { ] [} [ )
[} [} [ ] [} [ ] { [} [ ] [ ]
[ J
[ ] [ )
[ ]
o [ )
[ ] [ ]
[ J [ ] [ J [ ] [ )
[ ] [ ] [ ] [ )
[} [ ] [ ] [ ] [ ]
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Franco et al.(2002)

22



2 12
(Background of firm)
(Reputation)
/ (Technical competence/qualification)
(Experience with similar project)
(Past performance)
(Cost control)
(Quality of work)
(Time control)
(Capacity to accomplish the work)
(Present workload)
(Availability of qualified personnel)
/ (Professional qualification/experience)
(Project approach)
(Approaches to time schedule)
(Approaches ta quality)
(Design approach/methedelogy)
Franco et al.(2002) (Consultant fee)
5 12
AHP 4
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4 Franco et al.(2002)
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4 Franco et al.(2002) 5
2 5

4 5 0) (G (A)
(F) (P)
Franco et al.(2002)
4

Franco et al.(2002)

4 27 5
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<100 1
| 100-500 2
>500 3
<100 4
] 100-500 5
<75 500 6
<100 7
] 100-500
>500 9
<100 10
| 100-500 11
>500 12
<100 13
= 100-500 14
75150 >500 15
<100 16
B 100-500 17
>500 18
<100 19
| 100-500 20
>500 21
<100 22
] 100-500 23
>150 >500 24
<100 25
] 100-500 26
>500 27

5 Franco et al.(2002)
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Franco et al.(2002)

259
57 53 19.5%
t
0.1 36 35
1 7
5(7 ) 11(2 ) 15(1 ) 21(7 )
22(1 ) 23(8 ) 27(9 )
Franco et al.(2002) 53 t
35
27 7 11 15
22 4
30(
30(Ronald et al., 2002) (correlational studies)
30(Gay, 1992) (causal-comparative studies)
30(Gay, 1992))
3-3
2
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Holt (1998)

82
(Bespoke approaches, BA) (Multi-Attribute Analysis, MAA)
(Multi-Attribute Utility Theory, MAUT) (Multiple
Regression, MR) (Cluster Analysis, CA), (Fuzzy Set Theory,
FST) (Discriminant Analysis, MDA)
3
3
/
Limited (see
Holt, 1996)
Previous usagp
(see Tarn, 1992)

Holt (1998)

(MAUT) Holt (1998)
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Holt (1998)
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