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Abstract

The Preparatory Research of Color

Proficiency Test

Abstract

The skill test is a way to verify the capability of professionals. People in industrial circles are paying
more attention on the key element of vision. Different applications of Color can be the examples. In
order to upgrade people the professional skills and popularize the knowledge of Color, it'll be pretty
helpful to establish the criterion of color proficiency test. Such kind of test had been well established in
Japan for many years and it'll be a good reference for us. My research titled “The Preparatory Research
of Color Proficiency Test” looks into and estimates the feasibility of Color Proficiency Test by having the

detailed analysis of statistical information and interviews. The result is summarized as below:

1. The prerequisite to establish the color proficiency.testis.to construct the complete knowledge base.
The published Color books in Tdiwan can indicate how it was established. Look into the published
Color books in Taiwan, the descriptions-in:text-are-mostly covered by psychology and physics related
topics and then the physiology, color system;-art and design, and color planning. Society and human,
the summary, chemistry, color sample, printing and biology related topics are less. The descriptions
in graphics are pretty much like the same except that color sample related topics are covered more

than previous text descriptions.

2. The textbooks of official color proficiency test in Japan can be a good reference in the research. Look
into three major textbooks of All Japan Fashion Teachers and Test in Color Coordination, the color
planning related topics cover the major part in text description and then the society and human. The
society and human related topics cover the major part of descriptions in graphics and then the art
and design. To be mentioned specially is the other category is the 3" in text description and 5™ in
graphics description. Also look into five major textbooks of “The Official Business Skill Test in Color
Coordination” published by “The Tokyo Chamber of Commerce and Industry”, the color planning
related topics cover the major part in text description and then the society and human, and chemistry.
The color planning related topics also cover the major part in graphics description and then the

chemistry, and other category.



Abstract

3. It can be improved to construct the knowledge base of Color by having a comparison between
Taiwan’s published color books and the official chromatics textbooks for color proficiency test in
Japan from the perspective of statistics. The percentage of chemistry, the society and human and the
color planning related topics discussed in our published books is less. The percentage of the
summary, physiology, art and design, and biology related topics in our books are almost equivalent to
Japan’s. The percentage of physics, color system, psychology, printing related topics in Japan’'s
published books is more. Especially, the percentage of the other category related topics are far more
than ours. Quite a few of the chromatics related background knowledge had been established and

accumulated in Taiwan but the application of Color related topics seems not enough.

4. To carry out the color proficiency test needs to realize the requirement coming from industrial circles
first. It was found in my research that most of the professionals will use their intuition or previous
experience but not be able to apply the chrematics related’knowledge efficiently because of the lack
of chromatics education and further education.- It shows;that'some space can still be improved in
order to popularize the knowledge of chromatics in“Taiwan. Mast of the interviewers agree that the
color proficiency test can be educated in' the=on-the=job training. It reflects that the construction of
chromatics knowledge can be improved in Taiwan;-especially the chromatics knowledge required in
different fields. They also pointed out the existing color proficiency test in Japan can be a good

reference for us.

5. The credibility and content of the color proficiency test needs to be considered and estimated. Most
of the interviewers agreed the credibility of official test will be better than the private one but the
concern is the lack of flexibility. They also expected the content of test to match the latest change and

requirement in the industrial circles.

6. After summarizing the result in this research and referring to the regulation of National Technician

Test of the Bureau of Employment and Vocational Training of Taiwan, | drafted the reference model

for the color proficiency test which can be the reference of related color proficiency test in the future.

Keywords: Chromatics, Color Proficiency Test, Content Analysis, Interview Analysis





