A il TR
MMl WERIEAE STR E Y RS N
Person-Organization Fit and Employee Work Attitude:

The Moderating Effect of Cultural Homogeneity and
Uniqueness of Opportunities for Need Satisfaction



BA-espge o TR
SRR R SR cF - el N A
Person-Organization Fit and Employee Work Attitude:

The Moderating Effect of Cultural Homogeneity and Uniqueness of
Opportunities for Need Satisfaction

FrA gy Student: Chuang, Chih-Yung
thda s e L Advisor: Dr. Wang, Yau-De

B 2 i #
FRg gL anAs (F 2ps )
R

1k e

A Thesis
Submitted to Master Program in Management Science
College of Management
National Chiao Tung University
in Partial Fulfillment of the Requirements
for the Degree of Master
in

Business Administration

August 2007

Hsinchu, Taiwan, Republic of China

PERREA A E AN
II



P RE
AFT RO R A e RREHR 1 TR 2
P e LR R m i R R 1 P R b et ¢ R A
I1EHEBRMGOAE S AT MARLEZ 7B DRI ST H
BErAREEALNWETH R F S 30 REE WM R 1 B3 150 R X

Yew 108 R % > wjz S E 72% 0 B fsgoorft A L 104 > o

AL REFR R R R 1 (TR Rz B R
BREFDEG B BCRFE IR SR AT LTS &0 2 1 TR SRR A
e 30 F A4S (T AR )L (PR R R ER LA F b (4 0 S
R L@ RS PR AT Honk B A § FIH GRS R KT A e HaiE
Ak B gk o

AT A EL B PR RN R R ETR R R
AT LR T REHE I I FRASREE £ b r r_fsgf%‘zé "
B 2 T A% SR SRR B S o A LR T R A

-‘3§_.?1%‘ipiai§)§:.tf’i?1 TR B el 4> T ¥R A -.fsﬂf%‘zﬁaiﬁpi‘éﬁié’ﬁ b'“r?:‘}’% o

oz T B A-m ? feif ~ I ARG A LR s AT IRRAE Y VR
B g don UbE



Person-Organization Fit and Employee Work Attitude:
The Moderating Effect of Cultural Homogeneity and Uniqueness of
Opportunities for Need Satisfaction

Student: Chuang, Chih-Yung Advisor:Dr. Wang, Yau-De

Department of Management Science
National Chiao Tung University

ABSTRACT

The purpose of this research is to understand how employees’ work attitude will
be affected by person-organization fit, and how homogeneity of culture and

opportunity for need satisfaction will moderate the relationship of fit and attitude.

The data were collected by questionnaire survey. One hundred and fifty
employees from thirty different companies were targeted for sampling. One hundred
and eight of them returned their questionnaires; making a return rate of 72%. The

final sample includes 104 respondents after excluding'4 incomplete questionnaires.

The results show that value congruence (supplementary fit) had a positive
relation with organizational commitment, butno relations with job involvement and
job satisfaction. The need fulfillment (complementary fit) was positively associated
with job involvement, but not with job satisfaction or commitment. Cultural
homogeneity did not moderate the value congruence-attitude relationship. Uniqueness
of opportunity for need fulfillment did moderate the need fulfillment-attitude

relationship.

This study combined the arguments of supplementary and complementary fit in
the literature and used empirical data to test the effects of these two fits on work
attitude. The study also examined the moderating effects of culture homogeneity and
uniqueness of opportunity for need fulfillment on the relationship of fit and attitude.
This study contributes to the literature by providing us a better understanding about

the relationship of person-organization fit through the above two efforts.

Key Words: Person-Organization Fit , Complementary Fit, Supplement Fit, Employee
Work Attitude, Cultural Homogeneity, Uniqueness of Opportunity for
Need Satisfaction
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